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1. WHO IS CHIETA?

“The Chemical Industries Education and Training Authority of South Africa or 

CHIETA is a statutory body that was established by the Skills Development Act in 

1998. CHIETA’s role is to facilitate skills development and training by identifying 

skills gaps and providing solutions to close those gaps in the chemical and 

manufacturing industries. CHIETA’s largest sub-sector is oil and gas. All oil and gas 

companies whose gross annual remuneration exceeds R500 000 per annum pay a

1% skills development levy to CHIETA.”



2. WHAT WE DO?
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GRANT/LEVY BREAKDOWN

SETAs 80%

What happens to the 
1% levy.

All employers whose 
gross annual 

remuneration exceed 
R500 000.00 per 
annum should be 
paying 1% Skills 

Development levies

NSF 20%

Other 20%PIVOTAL 80%

Admin cost 10.5%

Mandatory Grants 20%

Discretionary Grants 
49.5%

Company Skills planning as 
determined by the skills planning 

committee and skills planning 
data 

SARS 2%

Administration
Management by CEO and 

management team
QCTO

Ministerial Determination  

Priorities

Administration costs

Sector Priorities as determined by 
the SETA Board

3. OUR DISCRETIONARY GRANT MODEL
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Discretionary Grants are aimed at encouraging stakeholders to 
contribute towards skills development

Learning Programmes
•Adult Education and Training (AET) 
•Apprenticeship
•Learnerships (Artisan and non-artisan related)
•Bursaries Undergraduate & Postgraduate
•Work Integrated Learning (WIL)
•Skills Programmes and Recognition for prior learning (RPL)

Strategic Projects
•Support to Small Business, Cooperatives, NGOs, CBOs and CBCs 
•Trade Union Support
•Career Guidance and Development 
•STEM programmes for young women
•Bridging the digital skills divide
•Technical and Vocational Education and Training(TVET) Support

Research Projects
•Research interventions to develop COVID 19 vaccine 
•Support Industry-University Partnerships
•PhD Level and Post-Doctoral Level Bursaries
•Development of learning materials 

3. OUR DISCRETIONARY GRANT MODEL



4. OUR LEVY PAYERS AND PARTNERS



5. CHIETA’S FIVE-FACTOR COLLABORATION MODEL 



6. SMART SKILLS CENTRES AND VR-BASED TRAINING



6. POSITIVE BENEFITS OF VR TECHNOLOGY



7. THE POTENTIAL FOR GREEN HYDROGEN 
Africa has the potential to capture up to 10% of the global green hydrogen market (Masdar-ADSW Report, 2022).



7 Levers

1
Skills Development 
• DHET spearheading the development of skills across SETAs, TVET colleges, and 

institutions of higher learning.  

5
Collaboration
• Structured collaborative agreements 

between energy, chemicals, transport, 
agriculture, manufacturing, and 
mining sectors. CHIETA signed with 
EWSETA and TETA.   

2 Training 
• Training on maintenance, fitting, and other 

hydrogen technologies such as fuel cell 
technology can bridge the skills gap. 

3
Upskilling 
• CHIETA planning to upskill chemical 

engineers to hydrogen systems 
engineers. 

7
Research and Development 
• More research and development in cost 

effective hydrogen production, storage, 
and distribution. 

• More funding for hydrogen research.
• Hydrogen is highly volatile, research 

around safety and how to safely 
transport or distribute hydrogen is 
required.

4
Anticipating future skills 
dynamics
• Let’s ask ourselves, in 5 to 10 years’ time, which 

skills will be relevant. From there we can then 
work towards developing skills for the future.

6Standards
• Coherent National Hydrogen Policy, 

global standardized hydrogen 
certifications framework. 

8. SEVEN (7) KEY LEVERS FOR GREEN HYDROGEN DEVELOPMENT  



THANK YOU
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